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G. Kendr i ck 
Macdowell, NATO 
Vi c e - Pr e s i d e n t , 
General Counsel 
and Director of 
Government Affairs  
has been added to 
the program for the 
June 25th NATO of 
California/Nevada 
annual member-
ship meeting at The 
Landmark Theatre 
in West Los Angeles. 
Mr. Macdowell will 
present a talk on 
the state of digital 
cinema and taking 
stock of the digi-
tal transition and 
the Cinema Buying 
Group.  He has keen 
insight on this topic 
since he has served 
as legal and business 
counsel to the Cin-
ema Buying Group 
from its inception 

as a vehicle for independents to convert to digital 
cinema.  He will join this year’s keynote speaker 
Stephen Gilula, president of Fox Searchlight Pic-
tures, who will provide the anatomy of the very 

NATO of CA/NV Annual Membership 
Meeting Adds Speaker to Program

Stephen Gilula, President of 
Fox Searchlight

G. Kendrick Macdowell, 
NATO V.P. and 
General Counsel

successful release of the 2009 Academy 
Award winner for Best Picture, Slumdog 
Millionaire.  Rounding out the program 
will be a statistical analysis of the state 
of the industry presented by Patrick 
Corcoran, national NATO director of 
media & research. A California legisla-
tive update will be provided by the As-
sociations lobbyist Terri Thomas.  

As part of the agenda the 2009/2010 
officers of NATO of California/Nevada 
will be introduced.   The 20 winners of 
the 2009 NATO of California/Nevada 
Scholarship program will be announced 
along with the winners of the UCLA 
Fellowship in Film awards.

The two hour business meeting 
will begin at 10:00 am preceded by a 
continental breakfast at 9:00 am. 

The meeting is open to all em-
ployees of member companies, and 
admission is by reservation only.  The 
registration deadline is June 15th.  
For more information please visit 
http://www.natocalnev.org/semi-
nars.html or to register send your 
name, company and email address to 
office@natocalnev.org.  The Landmark 
Theatre is located at the corner of Pico 
and Westwood Boulevards with ample 
free parking available on site.
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Dual Pipes – California’s Recycled 
Water Initiative

 by Gene Boecker, NATO of CA/NV Code Consultant

�e State of California is about to change the plumbing code to require 
a duplicate set of pipes within new buildings.  �is separate set of pipes will 
convey recycled water to various plumbing �xtures within the building.  
�is is the culmination of a process that began several years ago and has the 
potential for both additional initial installation costs as well as signi�cant 
future water conservation.  

In 2005, the State of California began the legal process to address water 
conservation through the use of recycled water.  When Assembly Bill 371 was 

signed into law in September of 2006, it contained a provision in Section 13357 of the Water Code that 
required that Appendix J of the Uniform Plumbing Code be adopted and made law.  �e Appendix is 
being changed into a Chapter (16) and will be a part of the new 2010 California Plumbing Code. 

Under the regulations for the California Department of Public Health and Recycled Water the right 
to require the use of recycled water is up to the local community.  Each community is required to have a 
water conservation plan that indicates how recycled water will be a part of their overall concept for water 
usage.  Given the way that it has been used for irrigation, it is likely to be broad in its application.

Recycled water is water that has been reclaimed from other sources such as wastewater from 
bathtubs, showers, bathroom washbasins, clothes washing machines, and laundry tubs; but does not 
include wastewater from kitchen sinks or dishwashers.  �is water is also commonly referred to across 
the country as “Gray Water” although the California Plumbing Code uses the term “Reclaimed” which 
is being changed to “Recycled” to be in line with the language used in the law.  

Water from these sources (whether you call it gray water, reclaimed water or recycled water) con-
tains mostly water with some soap and small amounts of contaminants when it leaves the trap.  After 
minimal treatment, the water can, and has been, used for irrigation of landscaping.  At least that’s all 
it has been used for.  It now will be able to be used for �ushing toilets and urinals.

With the new regulations, water from these sources will be required to be collected in a separate 
set of plumbing waste lines and diverted to a holding tank on-site.  Water in the holding tank will 
then be treated to meet the California Department of Public Heath (CA DoH) statewide uniform 
criteria for disinfected tertiary recycled water.  �ere will be no cross-over connection between the 
recycled water lines and the traditional potable water lines.

�e obvious bene�t of the system will be the ability to reuse the same drop of water, reducing 
the overall consumption of this resource and decreasing water usage costs.  �e obvious negative will 
be the need to install the dual plumbing system and on-site treatment equipment necessary to verify 
water quality to the CA DoH guidelines.  

We’ll keep you posted as this story continues to unfold.
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Sarah DiLeo
UCLA Producers Program

Sarah DiLeo is currently producing 
a feature adaptation of Rudolfo Anaya’s 
award-winning novel Bless Me, Ultima.  
Ms. DiLeo has been selected to participate 
in the BBC Studios television production 

internship and training program in London, the Sundance 
Institute Independent Producers Conference, and the Film 
Independent Producers Lab, as well as Women in Film’s 
Mentorship Program.  She was named one of City Business 
magazines “Power Generation: 40 People Under 40 to Watch.”   
She will receive her Master of Fine Arts (MFA) degree from 
the UCLA Producers Program this month.

Nora Gruber
MFA Program in Film Directing

Nora Gruber is a 4th year MFA candi-
date in �lm directing at UCLA.  She has 
written and directed three short �lms since 
arriving at UCLA and is currently working 
on her fourth.  

Ms. Gruber has focused on the new media and television 
realm this past year.  In her second year at UCLA she created a 
minisode comedy show for a mobile content company.  Later, 
she moved onto the more traditional television show format 
when she had the opportunity to work with the FX network 
to create a half hour single camera comedy show that she 
developed.  She is currently planning on shooting a half hour 
television pilot as a thesis project.

Cory Miller
MFA Program in 
Directing/Production

Cory Miller graduated from Wesleyan 
University with a degree in English and 
American Studies.  Between 2003 and 2007 
he worked in New York City investigating 

allegations of misconduct against the NYPD.  After applying 
to UCLA at the end of 2006, Mr. Miller moved to Buenos 
Aires, Argentina, where he completed a novel, Courting the 
Job, based on his experiences investigating police o�cers.  

He was awarded a grant by AARP to write and direct a 
short �lm highlighting de�ciencies in the American Health 
Care system, entitled .  He is currently 
�nishing a short �lm, Night in the City, about a fatal police 
shooting in Queens.

Amanda Parham
MFA Program in Screenwriting 

Amanda Parham is a third-year MFA Screen-
writer with an interest in both feature and television 
writing.  Her ultimate goal is to become a work-
ing, produced screen and television writer and to 
someday create her own hit television series.  In 

2008, Ms. Parham won the UCLA Screenwriter’s Showcase for her 
animated screenplay, Galapagos, Galapagos.  Outside the University, 
she has worked on a Swahili feature �lm in Tanzania and has interned 
at the Cannes Film Festival.  

Ms. Parham has also volunteered within her community as a 
mentor for the Young Storytellers Foundation, a literacy program for 
underprivileged children.  She also volunteers annually for Wheels 
For Humanity, a charitable organization that provides international 
humanitarian work in support of those with disabilities.

Jenny Sherman
MFA Program in Animation

Jenny Sherman received her undergraduate 
degree from UC Irvine, completing her studies in 
Studio Art with a minor in Digital Arts and is now 
in her second year of the three year MFA program 
in Animation at UCLA.  

Ms. Sherman has completed a short, traditionally animated �lm 
called Jelly�sh Niche, which has screened at the UCLA Festival of 
Creative Work in 2008, the Newport Beach Film Festival in 2009 
and at OCMA for the Family Art & Animation day.  She hopes her 
narratives through �lm and art making can help to form the ques-
tions to the big answers in life, and if not that, then at least to give 
people an enjoyable and entertaining experience.

Ehren Parks
MFA Program in Screenwriting 

Ehren Parks graduated from the University of 
Nebraska-Lincoln in 2003 where he was a National 
Merit, Peter Kiewit, and Regents’ Scholar.  He then 
earned an MFA in Creative Writing-Fiction from 
the New School University in New York.

While in New York Mr. Parks started as a PA and became an As-
sociate Producer on the CourtTV series Under Fire.  He then turned 
to producing independent �lms and won Audience Choice Awards 
at the 2008 Omaha and Indie Gathering Film Festivals.  He has 
produced three short �lms, which he has screened at numerous �lm 
festivals.  He is the author of ten spec screenplays and the �rst draft 
of a novel.  Mr. Parks will graduate with an MFA in Screenwriting 
from UCLA in 2010. 

UCLA Filmmakers Receive $40,000 from NATO of CA/NV
�e National Association of �eatre Owners of California/Nevada has presented $179,000 to 28 promising �lm students since 

the inception of its Fellowships in Film program at UCLA in 2004.  Read on for highlights of the accomplishments of the talented 
2009 Fellows; promising producers, directors, animators and screenwriters all.

Downward Slide
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Adding Minors to Your Workforce
Summer is around the corner; 

for many employers, it’s time to hire 
temporary help.  Typically, this means 
reaching out to local school districts 
to hire students during summer break.  
�is year, however, summer may mean 
an in�ux of applications not only from 
school age students, but their parents.  
Consult this checklist when hiring for a 
new position, particularly when the posi-
tion is traditionally �lled by temporary 
student help.

❑ Job Description .   Prepare or 
update the applicable job descrip-
tion.  Clearly define the essen-
tial functions of the job and the 
required, preferred or optional 
qualifications for the position. 
Specify whether it is a temporary or 
permanent position and consider 
the wage range your company is 
willing to o�er. �is will help you 
determine the best person for the 
job, regardless of inclusion in any 
protected group, such as people over 
the age of 40.

❑ Advertise.  Using the job description 
as a guide, consider the appropriate 
places to advertise the position.

❑ Review Related Documentation.  
If this is a position that you fill 
annually, verify whether you made 
promises to employees from prior 
years.  If you promised to rehire for-
mer employees, the position should 
be o�ered to them �rst.

❑ Make the Hiring Decision.  Once 
applications are reviewed and inter-
views completed, make the hiring 
decision based upon which applicant 
is most quali�ed for the job.  Docu-
ment the hiring decision.

If your company hires a minor for the job, consider these points:
❑ Statement of Intent.  Be sure you have a valid Form B1-1* (Statement of Intent to 

Employ Minor and Request for Work Permit) for the current school year and it is 
on �le with the minor’s school district.  �e school year in California and Nevada 
begins each July 1 and ends each June 30.  If the student attends a charter school, 
you must still obtain the work permit from the local school district o�ce.

❑ Parents’ Permission.  �e student’s parent or guardian must sign the Form B1-1*, 
if the minor is not emancipated.  “Emancipated” means a court determined that the 
minor is no longer subject to his or her parents’ control, and the parents no longer 
have legal obligations toward their minor child.

❑ Work Permit.  �e minor’s school district must issue a work permit, Form B1-4* 
(Permit to Employ and Work), for the current school year.  �e employer must place 
a work permit on �le in the workplace before the minor begins work.  

❑ Other Required Documentation.  Be sure the minor receives all required pamphlets 
and completes necessary paperwork, such as the W-4 and Form I-9.  Provide the minor 
with a copy of your employee handbook and have him or her sign an acknowledg-
ment of receipt.

❑ Compliant Work Schedule.  �e minor’s work schedule must comply with the 
speci�c hours that the minor is permitted by law to work.  (Check the requirements 
for your state since it varies from state to state.)

❑ Notify Insurance Carriers.  Notify workers’ compensation and other liability carriers 
that you are employing a minor.

❑ Pay At Least Minimum Wage.  Pay minors at least minimum wage and overtime if 
applicable.  Keep in mind that minors are not typically allowed to work more than 
eight hours per day.  Give minors all required rest and meal periods.

❑ Training.  Provide the same employee training to minors that you provide other new 
employees, especially safety and harassment training.  Consider spending extra time 
with minors to explain how they can report issues or concerns in the workplace, and 
provide them with at least two or three employees to whom they can con�de.  Be sure 
those employees are trained in your company’s policies and procedures to ensure any 
issues are promptly addressed.  Consider providing minors with a mentor in your 
organization.

*�e form numbers mentioned are for the state of California. Check within your state 
for the correct forms.

Source:  California Employer Update by Jessica Hawthorne, CalChamber employment law counsel.
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Starting Tuesday, October 13, 7:30 PM and continuing on the 
second Tuesday of each subsequent month.

This unique program will provide a rare opportunity to learn about and 
appreciate our storied industry’s rich heritage, the pioneering showmen and 
the cultural, economic and political forces which helped shape the business.  
The series will take place in Los Angeles, with the venue to be announced 
shortly.  Free to all NATO of California/Nevada members.  

Following is a very brief outline of the series’ individual programs and dates:

1.  Begins with a prologue about the years between 1896 and 1927. The Coming 
of Sound and the Great Depression (1927-1941), introduction of color, the 
coming of newsreels, neighborhood theatres.  October 13, 2009

2.  The War and Boom Years (1941-1948), The Golden Age of 
Hollywood, Liberty Bonds.  November 10, 2009

3.  Television, the Consent Decree, and the Postwar Era (1948-1960), the 
breakup of the studio system, drive-ins, shopping centers, wide-screen 
formats.  December 8, 2009

4.  The Business in Transition (1960-1975), counter culture, independent 
distribution, multiplexes.  January 12, 2010

5.  The Blockbuster and New Hollywood (1975-1994), high concept films, 
merchandising.  February 9, 2010

6.  Megaplexes, Alternative Content, and the Digital Age (1995-present), 
alternative content, home video.  March 9, 2010

The series will be conducted by noted motion picture theatre historian, 
author and lecturer Ross Melnick, a Ph.D. candidate at UCLA in the 
Department of Film, Television and Digital Media.  Mr. Melnick presently 
teaches cinema and media studies at UCLA and Otis College of Art and 
Design.  

If you are interested in attending any of these lectures please e-mail 
office@natocalnev.org stating your name, your theatre location and particular 
lectures you would like to attend.   Reservations will be accepted on a first 
come basis.   No walk-ins will be accepted, by reservation only.

Interest is Building for the History of Exhibition 
Seminar/Lecture Series

�e program top-
ics for the upcoming 
NATO of California/
Nevada Six-Part Semi-
nar/Lecture Series on 
the History of Exhibi-
tion have sparked the 
interest of many of our 
readers.  Registrations 
for this unique program 
are coming in daily and 
will be cut off at 50 
since seating is limited.  
�e venue, which will 
be in the Los Angeles 
area, will be announced 
this summer. 

If you are interested 
in attending any or all of 
these lectures email your 
name, theatre location 
and a daytime phone 
number along with the 
particular lectures you 
would like to attend to 
o�ce@natocalnev.org. 
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2009 Scholarship Program Essay Question 
Inspires Applicants

The answers to this years’ scholarship essay question “What humanitarian effort within the 
last twelve months most impressed you and why?” are inspirational and so varied that it would take 
pages to cover all of the efforts that impressed the Applicants.  Who would have thought that 
changing the scholarship program essay question from one geared to our industry to one geared 
towards humanitarian efforts could elicit such a vast range of answers?  But it certainly did and 
the members of the Scholarship Committee have an extremely difficult task ahead of them to 
select just twenty winners who will receive $7,500 each in the 2009 NATO of California/Nevada 
Scholarship Program.

The efforts that impressed our scholars ranged from international programs such as; Doctors  
Without Borders,  International Committee of the Red Cross, UN efforts in Darfur,  Bill and 
Melinda Gates Foundation and Unicef among many others; to a fathers love, a friend helping 
a friend, or a community pitching in to help one of its own or a neighboring community; and 
on to a foundation that was started because a child stricken with cancer wanted to help people 
or individuals who were inspired to provide help to others when the media picked up the story 
and people heard how another young child with only months left to live wanted to feed the 
hungry in his community.  Also on the list are community sports programs that bring families 
together and the individuals in the foster care system that provide loving homes for troubled 
youths.  There were almost as many topics as there were essays, each one was inspirational; after 
reading these essays one comes away with hope for the future.  As many of the applicants have 
pointed out in many different ways, by helping others we enrich ourselves and make this world 
a better place.
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C A L E N D A R  o f 
EVENTS & HOLIDAYS

Flag Day
June 14

Fatherʼs Day
June 21

Summer begins
June 21

NATO of CA/NV 
Board of Directors 

Meeting
June 24

NATO of CA/NV 
Annual Membership 

Meeting
June 25

NATO of CA/NV 
Scholarship Award 
Winners announced

June 25

Independence Day
July 4

Nevada Raises Minimum Wage 
Employers in Nevada will see two new minimum wages in July, 2009.

In Nevada, the state minimum wage rate varies for employers depending on whether the employer 
o�ers its employees health bene�ts or not.  As a result the state of Nevada will see two wage increases 
in July, one on the 1st of the month as a result of the annual adjustment to Nevada’s minimum wage 
and one on the 24th when the federal minimum wage increases as shown in the chart below:

July 1, 2009 July 24, 2009

With Health Bene�ts $6.55 $7.25

Without Health Bene�ts $7.55 Remains at $7.55

2009 Scholarship Program Essay 
Question Inspires Applicants 
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The scholarship winners will be announced at the Annual Membership Meeting on June 25th 
(see page 1 for meeting registration information) and their complete essays will be posted in the 
Scholarship Section of our web site at http://www.natocalnev.org/scholarship.html in the days 
following the meeting.
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