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The venue for the November 12th South-
ern California NATO of California/Nevada 
2009 Fall/Win-
ter Film Prod-
uct Seminar has 
been changed to 
Regal’s Edwards 
Long Beach 26 
Theatre due to 
the 3-D presen-
tation needs of 
some of the studios.  The Northern California 
seminar will remain at Cinemark’s Century San 
Francisco Centre 9 Theatre on November 5th.

Attendance is limited to employees of mem-
ber companies.  Please visit the Meetings and 
Seminars pages of our web site www.NATO-
CalNev.org for a Registration Form.   If you are 
registering more than one person please include 
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REMINDER

your company name and contact information at 
the top of one sheet or email and provide the fol-

lowing information 
for each individual; 
their name and po-
sition, theatre name 
and address, email 
address, daytime 
phone number and 
whether they are at-
tending the North-

ern or Southern California seminar. We urge you 
to register early since registration will be closed 
once capacity is reached for each venue.

There is no charge, but reservations are a 
must, no walk-ins will be admitted.  Mark your 
calendars now and get your reservations in no 
later than the reservation deadline of Thursday, 
October 22nd.

REG Edwards Long Beach 
26 Theatre

Pictured above is the spacious 
lobby of Cinemark’s Century San 

Francisco Centre 9 Theatre

There are a few seats still available for the second lecture, “The Golden Age of Hol-
lywood, Liberty Bonds.”  If you are interested in attending the November, or any of the 
following lectures, all of which will be held on the second Tuesday of each subsequent 
month at 7:30PM in the Metropolitan Theatres screening room in Los Angeles, email your 
name, company and email address to office@NATOCalNev.org.

The first lecture in the
History of Exhibition

Seminar/Lecture Series
 “The Coming of Sound and the Great Depression”

is this Tuesday, October 13th.
All who registered should have received their confirmations via email.

http://www.NATOCalNev.org
http://www.NATOCalNev.org
mailto:office@NATOCalNev.org
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NATO of CA/NV Supports Education

Individual States Set Additional Laws 
to Safeguard Teen Workers
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The September issue of Previews advised its readers of the need to comply with the youth 
employment provision of the U.S. Fair Labor Standards Act. This provision can be found at 
WWW.YOUTHRULES.DOL.GOV.  However, each state sets additional rules which must also be followed.

It was brought to our attention by Janet Grumer of Davis Wright Tremaine LLP that state laws 
primarily govern the employment of minors, and that the assessment tools at the DOL web site are 
not all of the rules that must be complied with.  Complying with the safety rules on the DOL web 
site, without complying with the balance of state safety and other work rules could lead to liability.

California’s Division of Labor Standards Enforcement discusses California’s rules at 
http://www.dir.ca.gov/dlse/ChildLaborPamphlet2000.html#8 

The Nevada Labor Commissioner sets forth its rules at http://www.leg.state.nv.us/NRS/NRS-609.html

In addition to its own scholarship program that awards up to 20 $7,500 scholarships each year, 
and the generous funding of film scholars at both the UCLA and USC film schools, NATO of Califor-
nia/Nevada supports the Wonder of Reading, a program that was developed by its member company 
Pacific Theatres in 1994.

The goal of the Wonder of Reading (WoR) program is to inspire in children the love of reading, 
they accomplish this by finding sponsors who provide funds to renovate and restock elementary school 
libraries in the Los Angeles Unified School district.  To date, the WoR program has celebrated the 
opening of 204 newly renovated libraries stocked with thousands of dollars worth of new books in 
elementary schools across Greater Los Angeles

The NATO of CA/NV affiliation began in April 2004 with the dedication of the Justice Street 
Elementary School library in 
honor of Carol Forman.  The As-
sociations’ Board voted to sponsor 
the renovation of the Eastman 
Avenue School library, which 
was dedicated in January 2007, 
and continues its commitment 
with a pledge to provide $5,000 
a year, for the next five years, 
to restock the Eastman Avenue 
School library. Eastman Avenue 
representatives display the plaque 
which recognizes the 2009 NATO 
of CA/NV donation of over 500 
new books for their renovated 
library.

For more information on the 
Wonder of Reading visit their web-
site at www.wonderofreading.org.

Pictured above displaying the NATO of CA/NV recognition plaque in 
the Eastman Avenue School library are Mrs. Stacey Feliciano, Librarian, 
Mrs. Ileana M. Davalos, Principal and Mrs. Wendy Sandoval, 
Community Representative. 

http://WWW.YOUTHRULES.DOL.GOV
http://www.dir.ca.gov/dlse/ChildLaborPamphlet2000.html#8
http://www.leg.state.nv.us/NRS/NRS-609.html
http://www.wonderofreading.org
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Immigration Enforcement Focuses on Employers
By Adam Stone

This summer, Los Angeles-based T-shirt maker American Apparel 
got some bad news from U.S. immigration officials. It appeared that 
1,800 of its 5,600 workers were illegal immigrants.  The company 
faced at least $150,000 in fines, the New York Times reported.

The American Apparel bust was anything but random.  Under 
a directive issued this spring, U.S. Immigration and Customs En-
forcement (ICE) agents will shift focus from individual workers 
to U.S. employers who hire unauthorized workers.

That puts new risk on the shoulders of business owners.  
Potential penalties are high for hiring undocumented workers.  
Employers can be fined $325 per illegal worker for a first of-
fense, with fines rising as high as $16,000 for repeated problems.  
Criminal penalties may also apply.

The government is out to prove it is serious about this new 
strategy.  In a single day in July, ICE issued 652 audit notices to 
employers, more than the 503 audits issued in all of 2008.

Identity Crisis
The solution for employers is fairly straightforward:  Form I-9 

gives explicit instructions on how to verify identity and track em-
ployees’ work status.  When problems arise, “it is usually because 
employers are either not collecting the I-9 and retaining it, which 
is part of their obligation as employers, or they are not filling it out 
completely or in a timely manner, meaning within the first three 
days of employment,” said ICE spokesperson Pat Reilly.

In an audit, ICE wants to see a convincing paper trail show-
ing the employer has done all possible due diligence to ensure its 
I-9s are complete, accurate and in good order.  Once collected, 
you are not required to submit I-9s to the government; but you 
must have one on file for each employee.

Acquiring accurate forms isn’t always simple.  You may have 
documents under a first and last name, or a first, middle and 
last name, explained CalChamber Helpline Consultant Dana 
Leisinger.

“Sometimes there is a simple explanation: ‘This is my legal 
name, but this is the name I use.’  Call Social Security and make 
sure that your employees’ names and Social Security numbers 
match Social Security’s records,” Leisinger said.  If you do call 
Social Security or use its online verification service, make sure 
you are consistent and use it for all new employees.

Sometimes routine follow-up procedures can catch and cor-
rect potential problems early, Leisinger said.  For example, no 
documents can expire.  “If a document expires in April 2012, the 
employer needs to establish a tickler system so that when 2012 rolls 

around they can call in that person and check that document.”
If employers have been lax in this kind of follow-up, it may 

be the product not of bad intentions, but rather of a system that 
invites a certain level of indifference.

“There are no checks and balances on the Form I-9.  Unless 
you are audited, you really don’t have to share that with anybody,” 
said Thomas Brechtel, executive vice president of business devel-
opment for advisory firm Form I-9 Compliance, LLC.

Putting Systems in Place
Small businesses need to take compliance seriously.  A com-

prehensive approach to compliance breaks down along two lines:  
First, broadly, there is the matter of systems.  Then there is the 
question of document authenticity.

A solid system begins with solid training.  Whoever is process-
ing I-9s needs to understand the form, otherwise you run the risk 
of building error into the very foundation of the hiring process.

“Once they make one mistake, they tend to make it on every 
single I-9 form they complete,” Brechtel said.  He explained that 
over-documentation is a common mistake.  By collecting more 
documents than are required by law, you run the risk of appearing 
to discriminate against those that merely “look” foreign.

Training is just one piece of the puzzle.  Auditors need to 
see a small business’s true commitment to enforcement when it 
comes to matters of legal employment.

“It means developing … a policy which makes it clear to all 
workers – those in management and those who are newly hired 
– that compliance with immigration laws is a mandatory obliga-
tion for all, and that failure to comply with the laws is cause for 
discipline,” said Angelo A. Paparelli, a partner in the Los Angeles 
office of law firm Seyfarth Shaw.

A policy should address the fact that I-9 paperwork must 
be kept for three years after the employee’s date of hire or one 
year after the date that employment is ended, whichever is later, 
Paparelli said.

So far as systems go, another essential step lies in the man-
agement of vendor relationships.  With each new vendor, an 
employer is obliged to ensure that the provider also adheres to 
immigration rules, Paparelli said.  Due diligence goes a long way 
in this arena.

“We work with businesses all the time,” said Reilly.  “The goal 
for us is compliance; the goal is not to be punitive.”

See Immigration Enforcement, continued on page 4
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Verifying Documents
A fundamental element in the effort to implement solid 

systems is the need to be absolutely vigilant about documents. 
They prove an employee’s right to work in the United States, 
and a sound documentation practice plays a significant role in a 
company’s ability to avoid or survive an ICE audit.

 A list of acceptable documents is printed on the I-9.  Those 
processing new hires must recognize those documents and know 
which are necessary to verify a new employee’s right to work.

Another important stop to verify information provided in the 
I-9 is E-Verify, a free employment eligibility verification program 
operated by the Department of Homeland Security (DHS) in 
partnership with the Social Security Administration (SSA).

E-Verify allows employers to electronically compare employee 
information taken from the Form I-9 against more than 449 million 
records in the SSA’s database and more than 80 million records in 
the DHS’s immigration databases.  The system also includes natu-
ralization data, which helps users instantly confirm the citizenship 
status of naturalized U.S. citizens hired by E-Verify employers.

Immigration Enforcement, continued from page 3 You can also use the Social Security Number Verification 
Services (SSNVS) to verify Social Security numbers (SSN) online.  
Read more at www.ssa.gov/employer/ssnv.htm.

Do it all right and you may still be audited.  A competitor, a 
disgruntled employee or a local law enforcement agency may call 
in a tip to ICE.  You’ll have just three days’ notice to make sure 
your records are in order.

One might suppose the best defense lies in the occasional 
review of documentation, a periodic self-audit of employee re-
cords, and some do encourage the practice. But Paparelli offers a 
word of caution:  Don’t do your own audit.  Data discovered in a 
self-audit, including findings of error and omission, can be used 
against you by ICE, whereas an audit performed by an external 
lawyer is privileged and its results not available to immigration 
officials.

The Obama administration is cracking down on employers 
who hire undocumented workers.  Verify eligibility-to-work docu-
ments, fill out Form I-9s for new hires and build a paper trail that 
demonstrates a practice of ongoing due diligence.

Source:  CA Chamber of Commerce’s 
California Employer Update Newsletter

Reprinted from the Lahontan Valley News

Bob and Mary Beth Erickson, owners of Fallon Theatres, an-

nounce that Amy Nygren and Callie Black have each been awarded 

a $7,500 scholarship for the 2010 academic year from the National 

Association of Theatre Owners of California/Nevada.

Nygren is a junior attending the University of Nevada, Reno 

and is a second-time recipient of this scholarship.  She has amassed 

an exceptional academic record as a pre-med major, and is an ac-

complished dancer who has participated in numerous productions 

in the Fallon and Reno area.

Nygren is an assistant manager at Fallon Theatres and has 

been with the theatre for over four years.

Black began her undergraduate academic course of study 

at Holy Cross College in Massachusetts.  She is a member of the 

volleyball team.

Throughout Black’s high school tenure, she excelled in academ-

ics, student leadership, sportsmanship and community volunteer-

ism.  She has been with the Fallon Theatres for two years and was 

also a correspondent with the Fallon Star Press.

Nygren, Black awarded $7,500 scholarships
Since 2003, 11 members of the Fallon Theatres staff have 

been awarded 13 scholarships worth $90,000.

Each year the association awards up to 20 such schol-

arships to deserving employees of member theatres and 

qualifying dependents.  The application process includes 

submission of an essay on an assigned topic, a personal state-

ment and letters of recommendation.  Eligible students must 

meet all of the eligibility requirements which can be found 

in the scholarship section of the Association’s web site at 

www.NATOCalNev.org.

To date this program has awarded over $1 million to 233 

young men and women.  Bob and Mary Beth Erickson are 

proud to be affiliated with this trade organization that values 

education and rewards theatre employees for their outstanding 

academic achievement and work ethic.”

NATO of CA/NV is a trade organization comprising mo-

tion picture theatre companies representing more than 4,500 

screens in California and Nevada”.

http://www.ssa.gov/employer/ssnv.htm
http://www.NATOCalNev.org
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Latest survey for second quarter 2009 shows average price per movie attendance is $7.55.   For the first six-months 2009 
average ticket price was $7.45.

Admission Prices

Columbus Day
October 12

Veterans Day
November 11

ShowEastOctober 26-29

Southern California Film Product SeminarNovember 12

Halloween
October 31 Daylight Savings 

Time Ends
November 1

Election Day
November 3

Northern California Film Product SeminarNovember 5

NATO of CA/NV 
History of Exhibition Lecture Series: 

The Coming of Sound and 
the Great Depression 

October 13

CaleNdar of eveNts & HOlidays

NATO of CA/NV 

History of Exhibition Lecture Series: 

The Golden Age of Hollywood,

Liberty Bonds
November 10


