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Fact Sheet For Job Applicants With Disabilities
By Gregory F. Hurley & Mike Drury

T
he United States Equal Employment
Opportunity Commission (EEOC)
recently released a new fact sheet

(available at www.eeoc.com) aimed at informing job
applicants on how Title I of the Americans with
Disabilities Act of 1990 (ADA) protects their rights
throughout the hiring process.  This release is the
EEOC’s most recent strategy in a series of notices, under
President Bush’s New Freedom Initiative, to advance
the employment of individuals with disabilities.

Title I of the ADA forbids an employer from
discriminating against a qualified
applicant or employee with a
disability.   The ADA applies to
private employers with 15 or more
employees and to state and local
government employers.  Applicants
with disabilities, like all other
applicants, must be able to meet the
specific job requirements of the
position.  For example, disabled
applicants must meet the
education, experience and skill
requirements for the position they
are seeking.  Furthermore, a
disabled applicant must be able to
perform the essential functions of
the job on his/her own or with the
help of a “reasonable
accommodation.”

Early in the application
process, employers are required
to provide “reasonable accommodations”
(appropriate changes and adjustments) to enable
disabled individuals to be considered for a job
opening. However, employers do not need to
provide specific accommodations if they would
cause an “undue hardship” (significant difficulty or
expense). Some examples of reasonable
accommodations during the hiring process include:
• Providing written materials in accessible formats,

such as large prints, Braille, or audiotape,
• Providing readers or sign language interpreters,
• Providing extra time during written tests for

individuals with learning disabilities,
• Ensuring that all components of the application

process are held in accessible locations,
• Providing or modifying equipment or devices,
• Adjusting or modifying application policies

and procedures.
Accommodation requests should be made as

soon as possible during the hiring process and may
be made either orally or in writing to the employer.
An employer needs to offer an accommodation that
meets the disabled individuals needs.  If more than one
accommodation meets the individuals needs, the
employer may choose which one to provide.  The ADA
forbids employers from asking questions likely to reveal

the existence of a disability before
making a job offer.  This prohibition
includes written questionnaires and
inquiries made during interviews,
in addition to medical
examinations. Some examples of
questions prohibited during the
pre-offer period include:
• Do you have a heart

condition or asthma?
• Do you have a disability which

would interfere with your
ability to perform the job?

• How many days were you
sick last year?

• Have you ever been treated
for mental health problems?

• What prescription drugs are
you currently taking?
An employer may ask all of

the questions listed above, and others like it that
are likely to reveal the existence of a disability,
after it extends a job offer to an individual with
disabilities as long as it asks the same questions
to other applicants offered the same type of job.
Employers are also required to keep confidential all
medical information disclosed during the hiring process.

The EEOC’s new fact sheet on Job Applicants
and the ADA provides a useful resource for both
employers and employees during the application and
interviewing process.  Employers can use the fact
sheet and its examples to ensure compliance with
Title I of the ADA during the pre-offer period of
the hiring process.  ▼

This release is the
EEOC’s most recent
strategy in a series
of notices, under
President Bush’s
New Freedom
Initiative, to
advance the

employment of
individuals with

disabilities.
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~ LABOR ISSUES& UPDATES ~
The Importance of Criminal

Background Checks
The gruesome August workplace

shooting in Chicago demonstrates the
importance of screening
employees for criminal
backgrounds. Salvadore
Tapia, a former auto parts
warehouse employee, shot to
death six men in the
warehouse where he worked,
including two of the owners.
Tapia, who had been fired
from the warehouse six
months earlier, was killed in
a battle with police.

Tapia was a convicted
felon.  He had been arrested 12
times.  In 1989, he was
convicted for unlawful use of a
weapon. He also had been
repeatedly arrested for
domestic violence. In 1997, he
threatened his girlfriend, sister
and brother-in-law with a gun.

A background check into
this employee’s criminal record
would have revealed his violent
nature. New regulations in
California toughen criminal
checks for certain
occupations. All employers
should consider criminal
background checks to combat
issues of workplace violence,
theft, dishonesty and other workplace crimes.

Why Screen Employees?
Employee criminal background checks

are necessary for several reasons. California

employers who fail to conduct a criminal
background check where the investigation would

have shown a violent or
criminal history may be liable
for negligent hiring or
negligent retention if the
employee later acts in a violent
manner, causing injury.

For instance, an employer
who hires a janitor with a
criminal record of assault could
be held liable if the janitor assaults
a co-worker and a background
check would have uncovered the
prior record. Conducting a
background check demonstrates
due diligence by the employer.

Furthermore, a pre-
screening program alone may
discourage job applicants
with a criminal background
from applying for the job.
For people who still wish to
apply, background checks
also may encourage honesty
in the hiring process.

Investigative background
checks are a highly regulated
area of the law. More
information about the
particular disclosures involved,
and all the forms necessary to
comply with this process, are

available on hrcalifornia.com. Because this is a
complicated area, employers should use caution
and consult legal counsel with any questions about
their obligations. ▼

Source:  Labor Law Update

California
employers who fail

to conduct a
criminal

background check
where the

investigation would
have shown a

violent or criminal
history may be

liable for negligent
hiring or negligent

retention if the
employee later acts
in a violent manner,

causing injury.

Nevada Government News
Nevada worker's compensation insurance rates may decrease, according to Nevada Division

of Insurance Commissioner Alice Molasky-Arman.  The National Council on Compensation
Insurance has filed for approval of a decrease of 16.4% for worker's compensation voluntary
insurance loss costs in Nevada effective January 1, 2004.
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~ LABOR ISSUES& UPDATES ~

Governor Davis signed many bills this year that impact
the employment relationship in California. Following is a list
of new laws for 2004. Most of these new mandates take effect
January 1st, with the exception of Senate Bill 2, the employer
health care mandate, which barring legal challenges becomes
effective in 2006.

Penalties For Employers
• New state law giving employees the right to sue employers for

Labor Code violations not pursued by state agencies. The so-
called “bounty hunter law” provides financial incentives to file
suit and creates new penalties. (SB796)

• New state law protecting employees from employer retaliation for
reporting violation of laws protecting shareholders, investors,
employees and the general public. This new “whistle blower law”
requires new poster and a “hotline” to the state Attorney General’s
office for reporting violations. (SB777)

• New state law increasing penalties for failing to make timely
wage payments or unlawfully withholding wages. (AB 276)

• New state law assuring an employee’s right to attorney’s
fees in lawsuits over unpaid wages. (AB223)

Leaves of Absence
• New state law creating a new right to a leave of

absence for victims of crime, their families and
domestic partners. (SB478)

• New state law changing the name of Family
Temporary Disability Insurance to “Paid Family
Leave” and clarifying definitions, benefits and
rules for the program effective July 1, 2004.
(SB727) The benefits program itself was created
last year by SB1661. Employee withholding begins
January 1st, and benefits begin July 1st.

Workers’ Compensation
• There were several bills dedicated to

workers’ compensation reform. New
state laws:

• Require employers or their insurers to create
utilization review programs in connection
with workers’ compensation benefits
administration;

• Define workers’ compensation fraud and
increase criminal penalties for violations;

• Amend penalties for late benefits payments;
• Expand opportunities for alternative dispute

resolution programs;
• Replace vocational rehabilitation program for

all injuries occurring after January 1, 2004 with
vouchers in varying amounts to be used for

training by injured workers unable to return to their former
employment; and

• Make other changes not directly affecting employers’
administration of workers’ compensation benefits. (AB227,
SB228, AB1262, AB149, AB1557, SB176)

Employment Discrimination and Sexual Harassment
• New state law amending procedure for filing a complaint under

the Fair Employment and Housing Act. (AB1536)
• New state law that includes “gender” within the meaning of “sex

discrimination” as prohibited by state discrimination law and protecting
cross-dressing in the workplace consistent with gender identity. (AB196)

• New state law holding employers responsible for sexual
harassment of employees by non-employees. (AB76)

Wages and Hours of Work
 • New state law establishing responsibility for minimum

employment standards for companies contracting
with labor contractors. (SB179)

• New state law increasing penalties for
failure by state contractor to comply with
prevailing wage obligations. (AB1418)
• New state law with minimum employment

and working conditions standards for companies
doing business with the State of California. Establishes

“Sweatfree Code of Conduct.” (SB578)

Privacy
• New state law adding new limitations on use and

display of social security numbers. (SB25, SB763)

New Laws Effective in Future Years

Employer-Provided Health Care
• New state law requiring medium and large
employers to provide employee health benefits or pay a fee
to the state for a state-run benefit program. The law is
effective for employers with 200 or more employees in
California on January 1, 2006. The law is effective for
employers with 20 to 199 employees in California effective
January 1, 2007, except that employers with 20 - 49 employees
will not be required to comply unless a tax credit is enacted
that equal 20 percent of net cost of the fee. (SB2)

A Reminder
• California law requires a little extra of employers

around Election Day:
• Employers must post the Voting Poster  ▼

Source:  Labor Law Update

New Labor Laws to Take Effect In 2004
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NATO of CA/NV has a new email address!

Office@NATOCalNev.org Please change your records

New Paid Family Leave Information
to be Mailed in October

The Employment Development Department (EDD) is working on the
regulations governing California’s new “paid family leave” law, and mailed information
about the program to employers in late October. The new program, part of the State
Disability Insurance (SDI) program, gives workers at companies of any size partial
reimbursement of their pay for up to six weeks during any 12-month period.

The law does not create a new right to a leave of absence, but rather provides pay
for the time an employee is off work for a covered reason. Employees will see an
increase in the amount they pay into the SDI fund starting January 1, 2004, and will
be eligible for benefits for qualifying absences beginning on or after July 1, 2004.

The law requires employers to distribute a new notice outlining the paid
family leave program to new employees hired on or after January 1, 2004, and to
employees leaving work due to a qualifying reason on or after July 1, 2004. ▼

Source: California Chamber of Commerce, Labor Law Update

Failing to Post Notice Extends
Lawsuit Deadline

A federal district court case from 2002 underscores the importance of posting
mandatory federal and state employment posters.  The court ruled that an
employer’s failure to post the federal minimum wage notice as required by the
Fair Labor Standards Act (FLSA) extends the time within which an employee
can file a lawsuit to recover unpaid overtime.

The court observed that employers can protect themselves against indefinite claims by
posting applicable posters as required by law.  Absent such postings, an employee can file
lawsuits within a “reasonable time” after learning of his or her general rights.

What Should You Do?
• Identify all notices your company is required bylaw to post or distribute to

employees based on your industry and job duties.
• Post all required notices in a conspicuous location in each place of

employement and be sure they remain posted and are not defaced.
• Confirm at least annually at the beginning of each year that your posters are current. ▼

FILMS TO VIDEO:
PROJECTED
RELEASE

SCHEDULE

For additional listings refer to:
www.hive4media.com

~Source: Video Store Magazine

Dumb and Dumberer:
When Harry Met Lloyd
(correction) ........................ 11/11/03
Pirates of the
Caribbean: The Curse
of the Black Pearl ......... 12/2/03
Bad Boys II ................. 12/9/03
Gigli ........................ 12/9/03
How to Deal ...............12/9/03
Freaky Friday ............ 12/16/03
The League of
Extraordinary
Gentlemen ............... 12/16/03
Rugrats Go Wild ........ 12/16/03
Seabiscuit ............... 12/16/03
The Order (2003) ....... 12/20/03
Alex & Emma ............ 12/23/03
Anything Else ............ 12/23/03
Jeepers Creepers 2..... 12/23/03
The Medallion ........... 12/23/03
S.W.A.T. ................. 12/30/03
Uptown Girls ............ 12/30/03

~ LABOR ISSUES& UPDATES ~

Page 1 article written by Gregory F. Hurley & Mike Drury.  Mr. Hurley chairs Kutak Rock’s
California Litigation Group and is a nationally recognized expert on disability law. Mr. Drury is
an expert in employment discrimination.  Kutak Rock is actively involved in working with the
owners and operators of assembly areas nationwide in defending these claims, negotiating with the
Untied States Department of Justice, and in preparing new regulations and guidelines.  Mr. Hurley can
be contacted at 949-417-0965 or Gregory.Hurley@KutakRock.com .
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2004 Scholarship Applications Now Available
Contact NATO of California/Nevada for applications or more information

Phone: 310/652-1093 E-mail: Office@NATOCalNev.org
Or visit our website at www.NATOCalNev.org

Applications are due in NATO of CA/NV office by May 3, 2004

Dear Scholarship Board,
It is with my deepest gratitude that I write to

thank you for awarding me your educational
scholarship.  I understand that selecting scholarship
recipients is a difficult process, and I am delighted
that you have chosen to support me in the
furtherment of my education.  I have already
enrolled in classes at the University of California
at Los Angeles, so the assistance provided by your
organization will be extremely valuable to me.  I
had just returned from orientation when I got the
good news!  Once again, thank you for supporting
students like me!

… Once again I appreciate the generosity of
your committee in assisting me with my college
financing; with the recent increase in tuition it
will be more useful than ever!

Sincerely,
Erin Johnson
Sierra Cinemas

❖
Dear Scholarship Committee,
I would like to express my overwhelming

gratitude to you for bestowing me with this honor.
I consider it the greatest privilege to be involved
with something I love as much as film and its
presentation to the public.  I am so flattered to
have been chosen out of a group of applicants that
I’m sure displayed great merit and promise to do
this honor justice by working my hardest in all
endeavors.  Thank you again from the bottom of
my heart!

Sincerely,
Karly A. Pearson
Century’s Presidio Theatre

To:  NATO of CA/NV
I would like to thank your office,

board  o f  d i re c t o r s  and  eve r yone
affiliated with NATO.  The time that
you took to review applications and
select winners is very much appreciated
by  me .   ….Thi s  s cho la r sh ip  ha s
definitely helped relieve the stress of
trying to balance study time and a
full-time job.

Thank you so much,
Aimee Thompson
Premiere Cinemas

❖
To whom it may concern:
I would like to offer a brief thank

you to those responsible for selecting me
as a NATO scholarship recipient.  I’ve
spent the past few months continuously
checking my mailbox for the news.  When
I finally received and opened my
notification letter and read the first
l in e ,  ‘Congra tu la t i on s ! ’  I  wa s
speechless.  My dad patted me on the
back ,  my  mom hugged  me ,  my
girlfriend cried; it was great.  Thank
you all so much for helping to make
my goals more reasonably attainable.
I hope the other nine recipients are as
excited and appreciative as I am.
Good luck with the continuation of
this excellent program.

Thank you,
Brock Wells
Signature’s Placerville 8 Theatre

2003 Recipients Express Appreciation for $5,000 Awards
Erin Johnson
received her
scholarship
check from
Sierra Cinemas’
owners/
managers
Barbara and
Mike Getz.

Aimee
Thompson

receives
scholarship
check from

Premiere
Cinemas

manager Craig
Tankersley.

Dear Mr. Moritz, Mr. Swerdlow and
the Scholarship Committee,

It seems like just yesterday that I was
wrapped up in college applications and
scholarship essays.  Now I am getting a
taste of college life, and I can’t express enough
how grateful I am for receiving one of the
2003 NATO Scholarships.  It was a
pleasant surprise to say the least!  Thank
you for selecting me, I will not let you down!

Sincerely,
Theresa F. Flores
Fallon Theatre

❖
Dear Scholarship Committee:
I would like to take this opportunity

to express my immense gratitude.  It is
an incredible honor to be selected as a
second-time NATO scholarship
recipient, and I feel extremely fortunate
to be chosen from the many qualified
applicants.  This fall I will begin my long
and expensive journey through graduate
school pursuing my passion for
psychology.  Without this amazingly
generous scholarship from NATO,
funding this endeavor would have been
near impossible.  I want to thank NATO
and the selection committee for assisting
me in fulfilling my dreams.  My
appreciation goes further than words can
express.

Sincerely,
Rochelle Thrower
Pacific’s Rohnert Park 16 Theatre
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On behalf of our members we would like to thank Century Theatres and The Regal Entertainment
Group along with the managers and staff of Century’s Walnut Creek 14 Theatre and Regal’s Edwards
Long Beach 26 Theatre for hosting our 2003 Fall and Winter Film Product Seminars.  Your gracious
hospitality was appreciated by all who attended.

The seminars couldn’t happen without the support of the studios and NATO of California/
Nevada would like to express its appreciation to Artisan Releasing, Buena Vista Pictures, DreamWorks,
Focus Features, 20th Century Fox/Fox Searchlight, MGM, New Line/Fine Line, Paramount, Sony
Pictures/Columbia Releasing, Universal and Warner Bros for joining our managers and for the studios
contributions to the gift bags.

Watch Previews for the dates of the Spring & Summer Film Product Seminars.

1 - Certificate of appreciation is presented to Century
hosts.  Pictured L - R, Charlene Sievers, NATO of
CA/NV; Katy Caruso, corporate office; Eric
Martin GM Walnut Creek 14; Milt Moritz,
president of NATO of CA/NV; Lisa Johnson,
corporate office and Rosemary Hallett, manager
Walnut Creek

2 - Bob Erickson, Fallon Theatres; Diane Carelli,
Renaissance Rialto Theatres with Branden Miller
of Fox/ Fox Searchlight Films.

3 - Welcome to new member Brendan Theatres
represented at its first product seminar by:  Rick
Trent, Melody Graves, Matt Munch, Alicia Duarte,
Saul Trujillo, Laura Alstrand and Chris
McDonald.

4 - Charles Shaw of the Regal Entertainment Group
and Mike Polydoros of Artisan Releasing

5 - Camera Cinemas was represented by Devin Ireland,
Ron Regalia, Frank Guarnero, Alex Leguillon,
Nathan Zanon, Jennifer Marcoux and Jack Nyblom

6 - Sharon Davidson and Craig Gildea of Campbell
Plaza Theatres

Seminars
2003 Winter

&Fall Film Product

7 - Our gracious hosts, the staff and management of
Century’s Walnut Creek 14 Theatre:  Top - Eric
Martin, Henry Patton and Brandon Andrews,
Middle  - Veronica Velilla, Rosemary Hallett ,
Aubrey Alcantara and Viviana Vasquez Botton -
Edward Alvarez and Angelita Velasco.  Special
thanks go to Angelita and Brandon, our
photographers.

8 - John Café, Century Theatres Hilltop; Veronica
Velilla, Century Theatres Walnut Creek and Katy
Caruso, corporate office

9 - Happy attendees received gift bags of
promotional items following the program.

10 - Ian Price and Casey Sandin from Rialto Cinemas
Lakeside with Krissy Gray of Focus Features

11 - Lisa Rahn, Century Theatres and Tom Peterson,
Contra Costa Cinemas

12 - Peter Chumo of Landmark Theatres with Greg
Espinoza, Diane Carelli and Audrey Marr of
Renaissance Rialto Theatres

13 - Michael Morgan of Morgan Theatres, Wendy
McBane and Fernando Castillo of Coastal
Cinemas and John Hall of Universal Pictures

Northern California Photos

See more photos on page 8
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Southern California Photos
1 - CinemaStar managers Kamron Mayer and

Fernando Pascua
2 - Regal managers Jason Sills and Cathy Sills

(winner of the luggage and DVD door prize),
Shaun Mullen, District Manager and Milt Moritz,
NATO of CA/NV

3 - Mario Iorio, Melissa Haarlammert and Eric Lee
from Krikorian Premiere Theatres

4 - Regal’s Ashley Knippel and Sarah Aschieris
welcomed everyone.

5 - UltraStar’s Ken Rorabaugh, Jesse Ochoa and
James Woodward

6 - Loew’s Larry Boddy, Luis Castro, Daisy Gonzales,
Ana Sarakbi and Juana Morales

7 - Eric Giron, Rudy Garcia and Frances Tabor from
Metropolitan Theatres

8 - Regal’s Shaira Chandler, Tim McGuire, Shanna
Davis, Rachel Lueras and Byron Appleby drove in
from Las Vegas

9 - Mann Theatres’ John LaCaze, Raymond
Corneio, Rita Gattegno and Mann Executive
Bill Hertz

10 - Jay Swerdlow and Jerry Forman of Pacific Theatres
with Milt Moritz, NATO of CA/NV

11 - Peter Dobson and Matt Eyre, new co-CEO’s of
Mann Theatres, meet with Milt Moritz, NATO of
CA/NV and Bill Hertz, Mann Theatres

12 - Vinele Grana, New Line/Fine Line Cinema, Wendy
Armitage, Sony/Columbia Pictures and Mary
Reardon, Pacific Theatres

13 - The Movie Experience manager Lisa Kanno visits
with studio reps Pablo Rico and Branden Miller of
Fox/Fox Searchlight and Kristina Warner, New Line/
Fine Line Cinems

14 - Chris Chouinard, Paramount Pictures with Dan
Cahill, CinemaStar Theatres

15 - Landmark Theatres’ managers:  Jonathan Luis,
Michelle Bridges, Ross Anglin, Amanda Beirne and
(seated) Garric Bates

16 - Marvin Martinez , M&M Cinemas; Chris
Chouinard, Paramount Pictures and Keith Jordan,
Regal

17 - Milt Moritz presented an appreciation plaque to
Dave Pricz, our Regal host

2

1

3

4

5

6

7

10

8

9

13

16

11

14

12

15

17

See more photos on page 8
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14 - Mike Polydoros of Artisan Releasing, Laura
Alstrand of Brendan Theatres, Juliet Conroy
representing DreamWorks and Eric Martin GM of
host theatre, Century’s Walnut Creek 14 Theatre.

15 - Minor Theatres’ Helen Jeffrey & Beth Buchhammer,
Wendy Armitage Sony/Columbia

16 - Twin sisters Monica Stephens and Melody Graves of
Brendan Theatres surround Bill Smith of Warner Bros

17 - Robert Macias of Century Theatres with Christina
Nedelec of Buena Vista

18 - Milt Moritz of NATO and John Hall of Universal
surround Scott Harmon of Signature’s Jackson
Cinemas who won a Universal Studios’ Intolerable
Cruelty luggage set and a collection of DVD’s
provided by all the studios in attendance.

19 - Abe Espinoza, Henry Miyoshi, Tim Funaoka and
Doug Her represented Regal Cinemas

20 - Rex Hescock of the Regal Entertainment Group and
Eric Carr of NewLine Cinemas.

21 - Nathaniel Redmond, Jonathan Zorne, Adam
Wallander and Michael LaMarca of Sierra Cinemas.

22 - Armida Rubio, Jackie Williams and Jill Polvado of
Signature Theatres

23 - Skip Sharp, Trinity Theatre; Scott Lotter and Justin
Hamaker of Paradise Cinema; Milt Moritz, NATO
of CA/NV and Ken Hill of Trinity Theatre

16

17

15

14 18

19

22

23

21

20

With appreciation to our photographers
Brandon Andrews and Angelita Velasco in

Northern California and Gene Cofsky,
Ashley Knippel and Kim Mena in

Southern California.

Northern California

18 - Pacific Theatres managers Bruce Snyder, Heidi
Lopez, Wendell Arciaga and Donny Clemena

19 - Jay Swerdlow and Jerry Forman of Pacific
Theatres are greeted by Charlene Sievers

20 - Management team from Regal’s Edwards Long
Beach 26 Theatre:  Brent Lynch, Albert Curtis,
Eddie Torres, Dennis Gumaer (District Manager),
David Pricz and Dennis Lira

19

20

21

22

23

18

21 - Long Beach staff in the spirit:  Catherine Paalam,
Kenny Rhodes, Dagan Williams, Shannon Hurlbut
and Will Slates

22 - Regal managers Danny Eich and David Schmidt
received Fox Rewards points.

23 - Jack Roads and Tammi Caprio of UltraStar
Cinemas

Southern California
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Statistics..............................................

Year-To-Date Box-Office
YEAR-TO-DATE 313 days starting Wednesday January 1 through Sunday, November 9, 2003

Average Ticket price for 2003 is estimated.

Year Avg. Ticket % change % change
Ticket Price Price Change Total Gross  vs. prev.yr. Attendance  vs. prev.yr.

2003 $6.03 3.97% $7,769,029,507 -0.29% 1,288,396,270 -4.10%
2002 $5.80 2.65% $7,791,826,494 13.97% 1,343,418,361 11.02%
2001 $5.65 - $6,836,870,629 - 1,210,065,598 -

~Source: Exhibitor Relations Co., Inc.

Fall-To-Date Box-Office
FALL-TO-DATE Friday September 5 through Sunday, November 9, 2003

Average Ticket price for 2003 is estimated.

Year Avg. Ticket % change % change
Ticket Price Price Change Total Gross  vs. prev.yr. Attendance  vs. prev.yr.

2003 $6.03 3.97% $1,324,529,507 4.69% 219,656,635 0.69%
2002 $5.80 2.65% $1,265,226,494 23.73% 218,142,499 20.53%
2001 $5.65 - $1,022,570,629 - 180,985,952 -

~Source: Exhibitor Relations Co., Inc.

San Francisco, Nov. 6, 2003 - Advocates for the poor hope that
approval here of a  minimum wage well above the federal minimum
marks a precedent that will spread beyond this liberal bastion.

Sixty percent of San Francisco’s voters yesterday endorsed an
$8.50-an-hour minimum wage affecting virtually all employers, not
just those receiving municipal contracts.  The passage of Proposition
L makes San Francisco the nation’s third city with a wage threshold.

“Starting with some of the progressive cities, I expect this
movement to move to a wide range of communities across the
country,” said Paul Sonn, a lawyer with the Brennan School for Justice
at New York University who helped draft the San Francisco initiative.

The city council in Santa Fe, N.M., this year set a minimum
wage of $8.50 for all businesses with at least 25 employees, although
it is being challenged in court.  Washington, D.C. guarantees its
workers $1 an hour more than the federal minimum of $5.15.

California, with an hourly minimum wage of $6.75, is one of a

Minimum Wage Set At $8.50 an Hour In San Francisco
dozen states that exceed the federal minimum, which Congress last
raised in 1997.

San Francisco’s new minimum wage takes effect in 90 days for
large businesses and will be phased in over two years for nonprofit
organizations and firms with fewer than 10 employees.

Supporters estimate that 22,000 San Francisco workers who
currently earn below $8.50-an-hour will directly benefit, and that
32,000 people who already get paid the new minimum will see their
wages increase as a result.

The measure was opposed by the restaurant industry, which said it
amounts to a job-killing raise for waiters who already earn tips.

Supervisor and mayoral candidate Gavin Newsom, the owner
of several upscale restaurants, endorsed the measure even though he
estimates it will increase the payroll at just one of his restaurants by
$71,000 a year.  He said he would have preferred that Congress
approve a wage increase, instead of local voters.

Source:  Associated Press

National theatre and screen count as of October, 2003:      Screen Count - 35,612      Locations - 6,145.
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Top 25 December Openers of All Time
RANK TITLE DISTRIBUTOR 3-DAY SITES DOMESTIC DATE

OPENING GROSS OPENED
1 LORD OF THE RINGS:

THE TWO TOWERS NEW LINE $62,007,528 3622 $339,734,454 Wed, 12/18/02

2 LORD OF THE RINGS:
FELLOWSHIP OF THE RINGS NEW LINE $47,211,490 3359 $313,364,114 Wed, 12/19/01

3 OCEAN’S 11 WB $38,107,822 3075 $183,405,771 Fri, 12/7/01

4 WHAT WOMEN WANT PARAMOUNT $33,614,543 3012 $182,805,123 Fri, 12/15/00

5 SCREAM 2 MIRAMAX/DIMENSION $32,926,342 3112 $101,363,357 Fri, 12/12/97

6 CATCH ME IF YOU CAN DREAMWORKS $30,082,000 3156 $164,435,221 Wed, 12/25/02

7 CAST AWAY FOX $28,883,406 2771 $233,630,478 Fri, 12/22/00

8 TITANIC PARAMOUNT $28,638,131 2674 $600,788,188 Fri, 12/19/97

9 PATCH ADAMS UNIVERSAL $25,262,280 2712 $135,026,902 Fri, 12/25/98

10 TOMORROW NEVER DIES MGM $25,143,007 2807 $125,234,939 Fri, 12/19/97

11 VANILLA SKY PARAMOUNT $25,015,518 2742 $100,614,858 Fri, 12/14/01

12 STAR TREK: INSURRECTION PARAMOUNT $22,052,836 2620 $70,187,658 Fri, 12/11/98

13 BEAVIS AND BUTT-HEAD DO AMERICA PARAMOUNT $20,114,223 2190 $63,118,386 Fri, 12/20/96

14 STEPMOM SONY $19,142,440 2358 $90,077,127 Fri, 12/25/98

15 MAID IN MANHATTAN SONY $18,711,407 2838 $93,815,117 Fri, 12/13/02

16 STAR TREK: NEMESIS PARAMOUNT $18,513,305 2711 $43,119,879 Fri, 12/13/02

17 YOU’VE GOT MAIL WB $18,426,749 2691 $115,731,542 Fri, 12/18/98

18 STAR TREK VI :
THE UNDISCOVERED COUNTRY PARAMOUNT $18,162,837 1804 $74,888,996 Fri, 12/6/91

19 THE GREEN MILE WB $18,017,152 2875 $136,801,374 Fri, 12/10/99

20 MICHAEL NEW LINE $17,435,711 2141 $95,318,203 Wed, 12/25/96

21 JERRY MAGUIRE SONY/TRI-STAR $17,084,296 2531 $153,952,592 Fri, 12/13/96

22 THE PELICAN BRIEF WB $16,864,404 1993 $100,650,595 Fri, 12/17/93

23 DUMB AND DUMBER NEW LINE $16,363,442 2447 $127,175,374 Fri, 12/16/94

24 A FEW GOOD MEN COLUMBIA $15,517,468 1925 $141,340,176 Fri, 12/11/92

25 VERTICAL LIMIT SONY $15,507,845 2307 $68,473,360 Fri, 12/8/00

Source:  Exhibitor Relations Co.
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EXHIBITOR RELATIONS
CONTACT INFORMATION
Artisan Releasing

Mike Polydoros
Ph 310/255-3719, Fax 310/255-3730
mpolydoros@artisanent.com

Buena Vista
Christina Nedelec
christina.nedelec@disney.com
Nayery Markarian
nayery.markarian@disney.com
One sheets & trailers can be ordered
from Technicolor

DreamWorks
Eric Tabak
etabak@dreamworks.com or
818/695-7758 for materials
All One-sheets and trailers can be
ordered from Technicolor

Focus Features
Krissy Gray at Focus Features, 310/385-4444
Krissy.Gray@focusfeatures.com

Fox/Fox Searchlight
Fox Fulfillment
Materials Hotline 800-FOX-0010
Materials Fax line 818-785-3077
www.FoxExhibitor.com
Fox Rewards Enrollment & Hotline
888-FOX-9330 www.FoxRewards.com

MGM
Tony Cheng – TCheng@mgm.com
Brett Fellman – BFellman@mgm.com
One-sheets and trailers can be ordered
from Technicolor.

New Line/Fine Line
Kristina.warner@newline.com
eric.carr@newline.com
vinele.grana@newline.com

Paramount
Bill Saugez or Chris Chouinard
PARAMOUNTPROGRESS.COM

Sony Pictures
www.sonypicturesreleasing.com

Theaters can view and order all materials
online at this URL. Registration requires a
valid Technicolor ID. And it’s free!

Universal
http://www.exhibitorrelations.com

Warner Bros
Bill Smith – Bill.smith@warnerbros.com

TECHNICAL
CORNER

By Ken Jacquart,
Cinema Product
Manager; Motion
Picture Division,
Dolby Laboratories Inc.

Do you have a question about the operations of your booth? Feel
free to submit questions or suggestions for upcoming Tech Tips to

techtips@dolby.com. We look forward to hearing from you.

The Color Cyan
If you have recently played the

DreamWorks print of Woody Allen’s film
“Anything Else”, you realize the color of cyan

and its importance to red LED analog
soundtrack readers. The current familiar
analog soundtracks of the present (soon
to be the past) appear to be black and

white. The clear squiggly analog
soundtrack waveforms are contrasted by

the black area. In fact, that soundtrack area
is more than just black and white, it also

contains silver particles. The silver particles
actually add to the contrast ratio between the
clear and black areas by blocking more of the
light in the black region. After all, silver is a metal

and light can’t go through metal. The end result is
a very well defined soundtrack which is illuminated by a beam of
light and reproduced on to a solar cell device.

I have read industry statistics stating that we use over one million
pounds of chemicals and twenty million gallons of water in a year to
accommodate silver soundtracks. The chemical usage also results in
hazardous wastes in the environment. If we want to be friendly to
our environment and simply remove the silver from the soundtrack area
without changing anything else, the end result would be an unacceptable
dull and hissing soundtrack. Cyan dye tracks however eliminate the
requirement for silver application in the soundtrack. The main problem
is that a conventional forward scan soundtrack reader with its tungsten
exciter lamp will not reproduce this cyan soundtrack very well at all.

Actually, the volume would be very low and would sound quite noisy or hissy. The reason
for this is because the color cyan is not the color black. Cyan allows much of the light (technically
the infrared light) to get through to the solar cell, which in turn, blurs the soundtrack image
contrast ratio from being black and white, to something resembling light grey and white.
That problem can be resolved by utilizing a different light source that is not like the tungsten
white light variety. A light source that shines through a cyan color and appears to be black to
the solar cell device will be required for the new and existing cyan prints. In other words,
tungsten bulbs are to black as red LED’s are to cyan.

When a red LED shines through a cyan dye soundtrack, the cyan color blocks that
portion of the light spectrum that would otherwise hit the solar cell device. We’ve simply
shifted to another section of the light spectrum in order to utilize this effect.

If you currently have a standard reader with a tungsten exciter bulb and wish to also play
the analog soundtracks of cyan films, you have a few options. One option is to replace the
existing exciter bulb with a red LED conversion. This also requires the addition of a preamplifier
to boost the electrical signals of the existing solar cell. Another option is to replace the existing
scanning system with a new reverse-scan red LED reader. An advantage to this option is
superior channel separation and decoding due to the reverse-scanning method that is used.
Either way, don’t be caught off guard when many films are released in 2004 with cyan only
soundtracks. As for digital soundtracks, they do not contain silver and are not affected like the
analog soundtracks. ▼
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❖ ❖ ❖

Health Tip~
If someone near you swallows something toxic, call the national

toll-free hotline:  800-222-1222.  It will connect you to the closest
Poison Control Center.  More than 75% of calls to poison centers can
be managed over the phone.

Source:  UCBerkeley Wellness Calendar

Best wishes
for a
Happy
Thanksgiving

Best wishes
for a
Happy
Thanksgiving


